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Problem: -

recognition that
youth work gives an

added value to the
youth workers
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Main aspects:

the perception that Youth \
Work, volunteering and

Erasmus+/ESC projects are

like holidays or P4
entertainment, without any )
added value for the future E

personal developement. ®
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The perception is also
spread among society
where youth work,
volunteering and
experiences like
Erasmus+ are just "less"
important that regular
academic experience or
internships.
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Strategy applied wit
families and institutio

Meetln s in ﬁdL ools and y o“th
tersm co oratl n wit
e u: tors,kw ere vo unte rlng and

uth work are pres
Y?th cfucatlongr as actl
complementary to re ular
education and’jo trammgs
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Strategy with the youth
workers:

» Onboarding process similar to the one of
professional or academical activities, we
think that requiring a "professional"
presentation and running a face-to-face
interview will help the young people to
perceive that the opportunity offered
requires the same attention and cure in
presenting themselves and their
personal motivations.

« Follow up including meetings with social
enterprises, local stakeholders and
professional studies in order t.o(i:romote,
in the labour market of the third sector,
the skills of the particiﬁants and their
achievements during the mobilities,
especially the long term ones.
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Strategy in the society:

Meetings with local stakeholders, social
cqueratlves and enterprises not familiar
with Euro eanfprqects and Youth Work
but could benefit from it: former
volunteers and partiicipants present their
experience, their projects and most of all
what they have realized and how,
underlining the skills and abilities
developed. In this way the possible
employees can understand that those
international initiatives are not "light"
activities but in most of the cases they
contribute to improve the skills of the
participants in a complementary way to
the academical education or professionaal
internships in a profit entity.
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Promotion of the skills and
abilities develc:lped during
volunteering and youth work
activities as crucial feature for a

_ better job quality and
environment (so called soft-skills).

,,’L/Pr'ofessionalization of Youth Work 7~ ' .
standards of onboarding
activities and follow-ui: with a

strong connection with Third
Sector demand.
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